
 
 

Nomination/Remuneration Committee 
 

The terms of reference of the “Nomination/Remuneration Committee” are as under: 
 
1. Formulation of the criteria for determining qualifications, positive attributes and independence of a 

director and recommend to the Board a policy relating to the level and composition of remuneration 
of the directors, key managerial personnel and other employees; 

2. Formulation of criteria for evaluation of independent directors and the Board; 
3. To ensure that the relationship of remuneration to performance is clear and meets appropriate 

performance benchmarks; 
4. Devising a policy on Board diversity; and 
5. Identifying persons who are qualified to become directors and who may be appointed in senior 

management in accordance with the criteria laid down, and recommend to the Board their 
appointment and removal. 

 
Quorum: The Quorum for the committee meeting shall be the presence of any 2 (Two) of the 
members. 
 
Decision of the Committee: Decisions at the committee meetings shall be by a majority of the votes of 
members present at the meeting and in the event of equality of votes, the chairman shall have a second 
or casting vote.” 
 


